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LGBTQ Discrimination
	Lesbian, gay, bisexual, transgender and queer have faced continuous discrimination for a considerable period. Although the advancement in technology resulted in people's identity being realized earlier thus making groups of same-sex identity, discrimination among the LGBTQ group has continued to deteriorate. However, society has not accepted the fact that people may have different feelings based on their sexual emotions. Therefore, making this group of individuals pass through a lot by openly expressing their true identity such as gays. In the past 11 to 28 percent of LGBTQ individuals reported not being given a promotion for their sexual orientation while 27 percent were fired (Lee & Ostergard Jr, 2017). As a result, several movements have been formed to fight for the rights of LGBTQ groups, with reaching a great breakthrough towards equality in 2015 when the United States Supreme Court legalized the marriage of same-sex gender national wide. However, since the authorization of the law over two hundred laws have been established to permit discrimination among the LGBTQ individuals in federal-local and state levels from 2016. This paper will focus on the discrimination on people in the LGBTQ community and how it has impacted them.
	Society discrimination to LGBTQ people leads them to have a high risk of health problems including poor mental and physical challenges. For instance, many people in this group who have undergone discrimination have been affected either directly or indirectly. They suffer from depression, suicidality, stigma and anxiety as well as substance abuse (Snapp & Russell, 2016). Also, such sufferings make these people have an unfriendly social culture that distinguishes people based on their identity and thus lading to minority stress. The stress developed is brought about by low self-esteem, prospects of denials and distress of discernments which is observed in the health discrepancies of LGBTQ people.
The policies developed in state and local levels also do not recognize developing laws and policies that fight discrimination of the LGBTQ. Hence, there is no support for LGBTQ equality to make a comprehensive and diverse workplace due to the lack of federal laws that overtly forbids employment discernment based on gender identity and sexual orientation. Many people of this group are undergoing challenges related to job employment and promotions especially when they reveal their identity. Additionally, they also undergo harassment while at work because they feel the activities and behavior of their sexual emotions are not normal. Notably, LGBTQ group has fewer policies that protect them because of less representation in the criminal justice system. Santos (2019) posits that fifty percent of the United States residents live in a state with no legal fortification from being fired merely on the foundation of sexual orientation and gender expression.
Persons have become aware that many things provided to the public should not be provided to LGBTQ people. For instance, these people undergo repetitive discernment when trying to get access to public services possibly excluding them from many services such as athletics programs and institutional arts as well as food assistance programs. According to Lee & Ostergard (2017), LGBT individuals who went to government benefits offices in 2015 were discriminated reporting being deprived of equal treatment.
The views affect the real-life interaction with members of the minority group because many people end up fearing other individuals due to their sexual identity. Furthermore, this has raised individuals in a different understanding and culture and thus making people have a diverse view and increasing the gap among these individuals. Also, the culture that people have towards LGBTQ people has resulted in increased discrimination, however, for the last few years, the development of technology has made it possible for these individuals to know each other thus making the acceptance to improve. For example, countries such as Canada are among the topmost accepting LGBTQ individuals (Liew, 2017).
There is a difference between the genres portrayed in reality shows and dramas because majority of the content developed in the films does not support LGBTQ (McInroy & Craig, 2017). Thus, making children develop a different view of what people should be doing. With the increase in digital technologies many people are involved in reality shows and comedies, hence through developing a notion that such activities done by LGBTQ people are bad at the end increasing negativity. For instance, while at school there was a drama being done involving a young boy who was a gay and was in love with another guy, however, individuals in the show ended up discriminating the two and no one was required to interact with them since they were viewed as outcasts and thus being killed. Although it was a drama show the message being presented indicated that society and the drama industry have not yet accepted that LGBTQ people are individuals representing their identities.
The media should be trusted to change people's perceptions of minorities because they play a major role in shaping public opinion and beliefs (McInroy & Craig, 2017). With the advancement in technology, many people spend more than ten hours using the media thus getting a lot of information about society and how things are. For that reason, through that, the media can use to influence people and make them understand that even the minority group has feelings and beliefs just like the majority. Moreover, media can easily influence people’s self-perception and mental health by comparing themselves with what they see and thus making them believe they should look like what they see.
[bookmark: _GoBack]In summation, having focused on the discrimination on people in the LGBTQ community and how it has impacted them, it is clear that LGBTQ individuals undergo discrimination in several ways, first, they have a high risk of health problems including poor mental and physical challenges brought about by anxiety and depression. Secondly, there are no policies developed to protect them from discrimination in many states in the United States and lastly, they do not get public services as normal people. Lee & Ostergard Jr (2017) argue that with 11 and 28 percent of LGBTQ workers reporting losing a promotion because of their sexual orientation many people do not want to interact with them and thus viewing them negatively at the same time making reality shows portray them negatively. However, media have a role in changing people’s perceptions and beliefs about the minority.
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